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Introduction
	This paper provides a brief analysis of the titanic from the symbolic frame, which is more unconventional compared to the other frames. Further explores how it shapes the organization into a different form.
 The symbolic frame usually gives attention to how human beings in any organization use belief, meaning, rituals, and faith to come up with a culture. The environment and the symbols for the organization attract the members to support the cause. The proper environment is created through the formulation of rituals, values, ceremonies, as well as stories about the organization. This frame creates an ambiguity that will help in the people’s understanding of events. 
Symbols at the end of it all strengthen unity and also adds meaning to the organization's culture. Every event is done with a common belief among the member resulting in success. This frame also deals with visions, heroes, and values that provide motivational roots to the road of achieving the goals of the organization.
James Cameron employs this frame in the organization of his movie, the titanic. He creates an environment first by using a fictional character- Rose, at an old age at the start of the movie to narrate the story to some fishermen and children. He is simply creating some roots for his organization and also catch the attention of the audience. This is the use of stories to create a suitable environment for culture. 
Some values and ceremonies, such as marriage, also create an environment for the culture of the movie. For instance, Cameron uses Rose, who is young and tender, and she has engaged forcefully to Cal, a man from a wealthy class. This builds to roots that make the audience side with them when they (Jack and Rose) are escaping Cal's soldiers after the ship hits the iceberg. Love here is seen as a value, Cameron advocates for the choice of love and shows the extend to even committing suicide if one lacks the right to choose the love of their life. The option of self- decision-making process is vital for the development of the organization.
The element of belief in the symbolic frame is also employed in the movie. There is a strong belief that the ill-fated ship can never sink, or nothing in the great oceans could cause its fate. This makes the people on board be completely relaxed on the leisure ship and creates less of a panic mood. This technic creates a sense of ambiguity in the movie and the perception of the world.
Symbols are used to strengthen unity and add meaning to the culture. Jack and Rose, who are the main fictional characters in the film, bring out this aspect clearly. Symbols such as romance, saving each other's lives, and sacrificing for the other makes unity be to be achieved. Jack, for instance, gives his life up to save Rose and wishes her the best in her life. The unity is also seen by following one's heart. Rose, instead of leaving with Cal and her mother, she gets backs to the sinking ship to be with Jack, whom she loves.
The use of meaning. Cameron uses the old lady who narrates the story on after Hunter Brock and his team of research get to search a necklace with a rare diamond on the wreck of the Titanic. Instead, they recover a safe that has a drawing of a young lady wearing a necklace printed on it date April 14, 1912. Rose Calvert, the woman on the drawing, narrates to them her experiences aboard the Titanic.
In conclusion, this frame gives meaning and also is significant in any organization to achieve their goals since the created culture will dictate what do and when to do it as well.
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